
                Kdz Uni Int J Islam Stud and Soc  Sci 2025;2(4)557-567 DOI: https://doi.org/10.71082/s32dt162  KUIJIS  

                                                                       Open Access 
  

 

 
https://kuijis.edu.af/index.php/kuijis                                                                                                                                    e-ISSN: 3078-3895 

557 

     
 

 

 Knowledge Management Components and Creativity: Evidence from 

Parwan University Employees 

 

Mohammad Qasem Noori1*; Mohammad Amin Sarwari2   
1Department of Educational Management, Faculty of Education, Baghlan University, Afghanistan 

2Department of Psychology, Faculty of Education, Parwan University, Afghanistan             
                  *Corresponding Email: qasemnoori24@gmail.com, Phone Number: +93 700055901 

 

 
 
 
 
 
 
Article History:  
Received: 10. 10.2025 
Accepted: 18. 10.2025 
Online First: 27.12.2025 

 
Citation: 
Noori, M.Q. & Sarwari, M.A. 
(2025). Knowledge Management 
Components and Creativity: 
Evidence from Parwan 
University Employees. Kdz Uni 
Int J  Islam Stud and Soc 
Sci;2(4):557-567 

 
e-ISSN: 3078-3895 
 
This is an open access article 
under the Higher Education  
license 

  
Copyright:© 2025 Published by 
Kunduz University. 
 
 
 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Abstract 

In an increasingly complex and competitive environment, 
organizations are required to systematically generate, evaluate, and 
apply knowledge to enhance the quality of their products and 
services. Beyond the mere possession of information, effective 
knowledge management plays a critical role in transforming 
individual and organizational insights into collective expertise and 
practical competencies. The present study investigates the 
relationship between knowledge management components and 
employee creativity at Parwan University. Employing a descriptive–
correlational design, the research was conducted among 54 
employees of Parwan University in 2025. Data were collected using 
the Knowledge Management Questionnaire developed by Konrad 
and Newman and the Creativity Questionnaire developed by Dr. 
Soltani. The reliability of the instruments was confirmed through 
Cronbach’s alpha coefficients of 0.89 for the Knowledge 
Management Questionnaire and 0.76 for the Creativity 
Questionnaire. To examine the association between the dimensions 
of knowledge management—knowledge acquisition, knowledge 
transfer, knowledge creation, and knowledge application—and 
creativity, Pearson’s correlation coefficient was applied. The 
findings reveal a strong, positive, and statistically significant 
relationship between knowledge management components and 
employee creativity (r = 0.812, Sig. = 0.000). The results suggest that 
higher levels of knowledge management practices at Parwan 
University are associated with increased employee creativity. 

Keywords: Management, Knowledge Acquisition, Knowledge 

Transfer, Knowledge Creation, Knowledge Application, Employee 
Creativity. 

Introduction 

dna gnehldlgni olerntstigeds erdni .  hidngidogtnds lceelll cnalh orlll etnagogtnl nlelllgodoll 

erdnill gn thidngidogtnds deog goglli llslegdssh gn orl sldalhlrgs dna adndilalno tz thidngidogtnl gn 

orl orgha agsslnngca.  tadhi orl atlo gasthodno etnelhn zth atlo thidngidogtnl gl orl zthacsdogtn 
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dna gasslalnodogtn tz lohdoligll ordo lnlchl orlgh lceelll dna lch g ds gn d ahndage dna etassln 

ln ghtnalnods etnolno. ogortco d atcvoi  ehldog goh  gl tnl tz orl atlo gasthodno dna zcnadalnods 

rcadn ohdgoli etasslolsh gnzsclnegni dsatlo dss agalnlgtnl dna dlsleol tz rlh sgzl dna eg gsgidogtn 
(Yousefi, Feyzi, Sadegh, and Suleimani, p. 129).  tadhol thidngidogtnds shtvslal ednnto vl 

lts la ygor hllolhadhol ltscogtnli dna alhlsh shlageogni orl zcochl ygss nto hllts l zcochl erdsslnill  
–   hdorlhi deogtn aclo vl odaln ot shlageo orl zcochl ((Mazhar,S.& Akhtar, M. S. 2018). 
In contemporary organizational settings, sustained success is achieved by institutions 
whose leaders and employees, aligned with strategic objectives, actively engage in 
continuous and dynamic competition aimed at fostering innovation and creativity. Within 
such organizations, critical thinking is not viewed as optional but as an ingrained and 
fundamental responsibility. By institutionalizing innovative and creative thinking, 
organizations evolve into dynamic and progressive entities, thereby generating synergy in 
organizational innovation. 
Moreover, organizational assets should not be confined solely to financial capital. Human 
knowledge and intellectual capabilities constitute some of the most valuable strategic 
resources. Accordingly, effective management requires deliberate and systematic 
investment in the development and optimization of employees’ knowledge and 
competencies (Alirezaei & Tolayi, 2008, p. 38). 
 rl lceelll tz otadhol thidngidogtnli gnescagni cng lhlgoglli hlsgll rld gsh tn ehldog gohi gnnt dogtni 

aglet lhhi dna gn lnogtn. Considering that the main function of universities are to expand the 
frontiers of knowledge and produce science, and that the origin of science is creativity, 
creativity is more essential for these institutions than for other organizations (Sharmin, S., 
Rana, M. S., Hasnat, M. A., Islam, S. N., & Hasan, K. K. 2025).  tnlgalhgni orl gasthodnel tz 

antyslail adndilalno dna ehldog gohi orgl locah lndagnla orl hlsdogtnlrgs vloylln orl etastnlnol 

tz antyslail adndilalno dna ehldog goh zhta orl slhlsleog l tz gdh dn gng lhlgoh 

lassthlll(Ullah,Y.,Ullah, H.,&Jan, S.2022).  
Given the current critical context of Afghanistan, alongside rapid global transformations 

and the unavoidable necessity of adapting to scientific and technological advancements, 
this study seeks to examine whether a significant relationship exists between the 
components of knowledge management and the creativity of employees at Parwan 
University.  h lndagngni orl echhlno lodol tz antyslail adndilalno dna ehldog goh tz gdhydn 

gng lhlgoh lassthllli d ltscogtn edn vl shlllnola ot gnehldll orl ehldog goh tz orl cng lhlgohol 

lassthlll (Shami, G. M., Ummar, R., Dost, M. K. B., Shahzadi, Q., & Mirza, F, 2021).  
 gnel sdhgni doolnogtn ot antyslail adndilalno dna lcssthogni go ehldoll zd thdvsl etnagogtnl zth 

dnh thidngidogtn. tn orl etnolasthdhh zdlo-sdela ythsai go gl d itta tssthocngoh zth thidngidogtnl 

ordo cnalhlodna dna adndil go ylssi dna do orl ldal ogali go gl d llhgtcl orhldo zth thidngidogtnl ordo 

sdh sgoosl doolnogtn ot ln ghtnalnods erdnill dna zdgs ot hletingil orla.  ceelllzcs thidngidogtnl 
dhl ortll ordo etnognctclsh gasslalno nly galdl dna ortcirol gn orl thidngidogtni yrger gl adal 

stllgvsl vh ehldog l adndilhl dna lassthlll.  rlhlzthli dss thidngidogtnl nlla gnnt dog l galdl 
dna zhllr slhlsleog ll gn thalh ot lch g l. Innovative thoughts and creative ideas function as 
the vital force of an organization, sustaining its growth and safeguarding it from 
stagnation and decline. 

tn thalh ot lch g l gn otadhil ochvcslno dna l lh-erdnigni ythsai tnl aclo ochn ot gnnt dogtn dna 

ehldog gohn to gl llllnogds ot cnalhlodna ln ghtnalnods erdnill dna al lstsalnol dna shlsdhl zhllr 

dna thgignds hllstnlll ot etnzhtno orla.  rl hdsga lshlda dna deelslhdogtn tz erdnil dehtll orl 
istvl rd l adal ehldog goh athl gasthodno ordn l lh.  nsh orhtcir gngogdog l dna gnnt dogtn edn 
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etcnohgll dadso ot nly etnagogtnl dna at l zthydha gn sgnl ygor erdnill.  rl ehldog goh tz orl 
thidngidogtnol lassthlll rlssl orl thidngidogtn lch g l gn lcer d ydh ordo yrln lassthlll dhl 

ehldog l gn orlgh ythai orlh ygss vl dvsl ot shlllno dna gasslalno nly dna cllzcs galdl dvtco orl 

thidngidogtnol shtaceoli slhzthadneli dna llh gell.  ntyslail adndilalno gl d etassln dna 

ahndage lcvfleon cnh sdhogds dsshtder adh ehldol llhgtcl erdsslnill ot orl lceelll tz antyslail 

adndilalno shtihdal. odnh thidngidogtnl vlsgl l ordo antyslail gl orlgh atlo gasthodno dllloi 

vco gn shdeogeli orlh hdhlsh darlhl ot orgl vlsglz.  
tn torlh ythali sltssl rd l orl dvgsgoh ot vl athl ehldog li gnnt dog li dna deog li vco zth ltal 

hldltni orlll edsdvgsgogll dhl nto cogsgila tsogadssh gn orl thidngidogtnds ln ghtnalno .  ntyslail 

adndilalno gl d elnohds lslalno gn orl adndilalno shtellli lndvsgni thidngidogtnl ot etnognctclsh 

ohdnlztha orlgh thidngidogtnds lnslhogll gnot shtaceol th llh gell.  h lzzleog lsh dssshgni 

antyslaili gnag gacdsl adh adal zlylh aglodall th gasht l orlgh lzzgeglnehi hlacel hlytha th 

hlacnadnehi dna csogadolsh vl dvsl ot ehldol athl gnnt dog l shtelllll th adndilalno lhlolaln 

 hidngidogtnl ygor antyslail adndilalno edsdvgsgogll rd l ihldolh gnnt dogtn.  rl gllcl tz yrdo 

orl lodol tz ehldog goh gl zhta orl slhlsleog l tz lassthlll do gdhydn gng lhlgoh dna yrdo gol 

gnzsclnegni zdeothl dhl, aatni orl zdeothl dzzleogni ehldog goh dhl orl etastnlnol tz antyslail 

adndilalno. 
etyl lhi go ednnto vl deechdolsh esdgala ordo orlhl gl d hlsdogtnlrgs vloylln orl etastnlnol tz 

antyslail adndilalno dna lassthll ehldog goh do gdhydn gng lhlgoh.  rlhlzthli orl shlllno locah 
dgal ot dnlylh orl ocllogtnt  tl orlhl d hlsdogtnlrgs vloylln orl etastnlnol tz antyslail 

adndilalno dna lassthll ehldog goh do gdhydn gng lhlgoh ?    
 rl t lhdss tvfleog l tz orgl hllldher gl ot gn llogidol orl hlsdogtnlrgs vloylln antyslail 

adndilalno etastnlnol dna lassthll ehldog goh do gdhydn gng lhlgohn cna ltal tz orl lcv-

tvfleog ll tz orl shlllno hllldher edn vl lodola dl ztsstyl : 

1. tn llogidogni orl hlsdogtnlrgs vloylln antyslail deocglgogtn dna lassthll ehldog goh do 

gdhydn gng lhlgoh. 

2. tn llogidogni orl hlsdogtnlrgs vloylln antyslail ohdnlzlh dna lassthll ehldog goh do 

gdhydn gng lhlgoh. 

3. tn llogidogni orl hlsdogtnlrgs vloylln antyslail ehldogtn dna lassthll ehldog goh do 

gdhydn gng lhlgoh. 

4. tn llogidogni orl hlsdogtnlrgs vloylln antyslail dsssgedogtn dna lassthll ehldog goh do 

gdhydn gng lhlgoh. 

 rl shlllno locah rdl tnl adgn ocllogtn ( tl orlhl d hlsdogtnlrgs vloylln orl etastnlnol tz 

antyslail adndilalno dna lassthll ehldog goh do gdhydn gng lhlgoh?) dna ztch lcv-ocllogtnli 

yrger dhl lodola vlsty. 

1. tl orlhl d lgingzgedno hlsdogtnlrgs vloylln antyslail deocglgogtn dna lassthll ehldog goh do 

gdhydn gng lhlgoh ? 

2. tl orlhl d lgingzgedno hlsdogtnlrgs vloylln antyslail ohdnlzlh dna lassthll ehldog goh do 

gdhydn gng lhlgoh? 
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3. tl orlhl d lgingzgedno hlsdogtnlrgs vloylln antyslail ehldogtn dna lassthll ehldog goh do 

gdhydn gng lhlgoh? 

4. tl orlhl d lgingzgedno hlsdogtnlrgs vloylln antyslail dsssgedogtn dna lassthll ehldog goh do 

gdhydn gng lhlgoh? 

 ntyslail adndilalno gl d etassln dna vhtda etnelsob zth orgl hldltni lnslhol rd l dsshtderla 

go zhta  dhgtcl slhlsleog ls. ordo lalhill zhta  dhgtcl alzgngogtnl gl ordo antyslail adndilalno 

gl orl shtelll tz galnogzhgnii deocghgnii thidngignii dna shtelllgni gnzthadogtn ot ehldol antyslaili 

yrger gl orln aglohgvcola dna adal deelllgvsl ot torlhl ot zdegsgodol zchorlh antyslail ehldogtn dna 

vl lzzleog lsh clla gn aleglgtn-adagni .  calhtcl locagll rd l daahlllla orl hlsdogtnlrgs vloylln 

antyslail adndilalno dna ehldog goh.   lhdssi hllldherlhl vlsgl l ordo orl alerdnglal tz 

ehldog goh dna gnnt dogtn dhl etnnleola dna etasdogvsl ygor orl shtelllll tz antyslail 

adndilalno.  tal hllldher rdl dslt lnssdgnla orl hlsdogtnlrgs vloylln antyslail th antyslail 

adndilalno dna lohdolige thglnodogtnn  rl antyslail lohceochll tz llngth adndilhl rlss orla ot 

al lsts dn thidngidogtnol lohdoligll. 
etlllgng (2016) daahlllla orl ohsll tz antyslail hlocghla vh thidngidogtnli dl ylss dl alortal zth 

galnogzhgni dna lnohdeogni lnglogni antyslail ygorgn thidngidogtnl orhtcir nllal dndshlgl dna 

antyslail gn lnothh dna orl hllcsol lrtyla ordo antyslail adndilalno gl dn gasthodno gnsco zth 

thidngidogtnl dna thidngidogtnds sldhngni ygss rd l d lgingzgedno gasdeoi dna orgl gasdeo tz 

antyslail adndilalno tn thidngidogtnds gnnt dogtn gl acl ot thidngidogtnds sldhngni dna gol 

gasthodnel. 
edodag (2013) gn d locah ogosla   ntyslail odndilalno csshtder ot tnnt dogtn dna aldhngni gn 

orl  tnlohceogtn tnaclohhi  lndagnla orl htsl tz antyslail adndilalno gn lcssthogni gnnt dogtn 

dna sldhngni ygorgn orl etnlohceogtn gnaclohh.  rl hllcsol gnagedol ordo antyslail adndilalno 

lcssthol gnnt dogtn gn oyt ydhl. lghloi go rlssl orl thidngidogtn ot zgna gnnt dog l antyslail 

tcolgal orl thidngidogtn dna lzzleog lsh etavgnl go ygor ytha shtelllll.  letnai antyslail 

adndilalno lcssthol gnnt dogtn vh dllglogni orl thidngidogtn gn orl vlnlzgegds gasslalnodogtn tz 

gnnt dogtn. 
 rdala cvvdl  rgdvdng  (2006) etnaceola d locah ogosla Trl hlsdogtnlrgs vloylln antyslail 

adndilalno shdeogell dna orl sl ls tz gnnt dogtn gn orl thidngidogtnl cnalh locaht zteclgni tn 

llsleola lcvlgagdhh etasdngll tz letntage lnolhshglll gn orl egoh tz tlzdrdn.  rl hllcsol tz orl 

locah gnagedola ordoi zghloshi orlhl gl d aghleo ethhlsdogtn datni orl orhll vlrd gthl dna shdeogell tz 

antyslail adndilalnoi dna lletnashi orlhl gl d aghleo ethhlsdogtn vloylln orlll shdeogell dna 

gnnt dogtn. ceethagni ot orl dzthlalnogtnla hllldheri antyslail adndilalno lohdoligll rda d 

stlgog l lzzleo tn thidngidogtnds slhzthadneli vtor aghleosh dna gnaghleosh orhtcir orl alagdogni 

 dhgdvsl tz thidngidogtnds gnnt dogtn. 
ldorgdni  lgi dna Qd dagzdh (2005), dn dhogesl ogosla   rl itsl tz  dego  ntyslail odndilalno gn 

 hldog goh dna tnnt dogtn i etnzgha orl stlgog l htsl tz odego antyslail tn thidngidogtnds ehldog goh. 
 rlh vlsgl l ordo antyslaili dl dn gasthodno ahg lh gn orl ehldog l shtellli ssdhl d lgingzgedno htsl 

dl dn thidngidogtnds hlltchel dna d lceelll zdeoth ygorgn orl thidngidogtn . tn orgl hllldheri orgl htsl 
gn gnnt dogtn adndilalno gl esdhgzgla orhtcir orl ehldogtn tz d atalsi etnlgalhgni orl ohsl tz 

ehldog goh hlocghlai orl ohsl tz gnaclohhi dna orl lslegzge lohceochl ordo orl thidngidogtn rdli dna dl d 

hllcsoi orl lceelll tz orlgh ehldog goh ygss vl tsogagila. 
Stcllzg dna  uslgadng (2011) etnaceola d locah ot gn llogidol orl gasdeo tz antyslail 

adndilalno tn gnnt dogtn datni adndilhl dna lassthlll tz olerntstih etasdngll stedola gn orl  
Elem and Fanawari gdha tz ghagd gng lhlgoh.  rl hllldher zgnagnil gnagedol ordo orlhl gl d 
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lgingzgedno hlsdogtnlrgs vloylln antyslail adndilalno dna gnnt dogtn (shtaceoi shtellli 
gnehlalnodsi dna zcnadalnods).  rlhlzthli etasdngllo ihldolh doolnogtn ot antyslail adndilalno 

ygss gnehldll orlgh gnnt dogtn. 
Hadizada Moqadam and Mohebi (2013) in an article entitled "tn llogidogni orl hlsdogtnlrgs 
vloylln antyslail sharing dna innovation in financial service organizations: Refah 
Kargaran Bank," stated that the main objective of their research was to measure the 
hlsdogtnlrgs vloylln antyslail sharing dna innovation. The results indicate the existence of a 
significant and positive hlsdogtnlrgs vloylln antyslail sharing dna innovation. 

Material and Method  

gl ethhlsdogtnds gn olhal tz alolhagngni orl hlsdogtnlrgs vloylln  dhgdvsll.  rgl hllldher gl 
etnlgalhla dsssgla vledcll gol hllcsol edn vl clla vh  dhgtcl ihtcsl tz ssdnnlhl dna lassthlll do 

gdhydn gng lhlgoh dna ygss sht gal gnlgiro gnot orl lohlniorl dna yldanlllll gn sht gagni llh gelln 

to gl allehgsog l gn ordo go sdhl doolnogtn ot echhlno shtelllll dna  glgvsl lzzleol gn orl shlllno dna 

galnogzgll orl echhlno lgocdogtn datni  dhgdvsll .  rl shlllno locah gl d etavgndogtn tz sgvhdhh 

hllldher dna zglsa hllldhern tngogdsshi orl orlthlogeds zhdalytha tz orl locah ydl al lstsla clgni 

sgvhdhh hlltchell (vttal dna dhogesll), dna vdlla tn orl sgolhdochl hl glyi orl ocllogtnndghl ydl 
aglohgvcola . lgndsshi dzolh etssleogni orl ocllogtnndghlli orl adod ylhl dndshila clgni lodoglogeds 

ltzoydhli dna orl hlsdogtnlrgsl vloylln orl  dhgdvsll ylhl lndagnla. 
 rl lodoglogeds stscsdogtn tz orgl locah etnlglol tz orl lassthlll tz gdhydn gng lhlgohi ygor d otods 

tz ap sdhogegsdnol.  rl gnalslnalno  dhgdvsl gn orgl locah gl antyslail adndilalnoi etnlglogni tz 

ztch etastnlnolt antyslail deocglgogtni antyslail ohdnlzlhi antyslail ehldogtni dna antyslail 

dsssgedogtni dna lassthll ehldog goh gl etnlgalhla dl orl alslnalno  dhgdvsl . 
tn orgl hllldheri oyt lodnadha ocllogtnndghll tz antyslail adndilalno dna ehldog goh ylhl clla dl 

orl adgn ottsl.  rl ocllogtnndghll etnlglo tz oyt lleogtnlt ilnlhds dna lslegzge ocllogtnln  rl 
ilnlhds ocllogtnl lleogtn gnescall orl hllstnalnolo slhltnds erdhdeolhglogel lcer dl ilnalhi dili 

lacedogtnds lodocli dna ytha lnslhglnel.  rl lslegzge lleogtn gnescall ocllogtnl hlsdola ot orl 
etastnlnol tz antyslail adndilalno (antyslail deocglgogtni antyslail ohdnlzlhi antyslail 

ehldogtni dna antyslail dsssgedogtn ) dna lslegdsgila ocllogtnl hlsdola ot lassthll ehldog goh. tn 
allgingni orlll ocllogtnndghlli d zg l-stgno agalho ledsl  ( hdnigni zhta   lhh egir  ot   lhh aty ) 

ydl clla. 
 rl etnolno  dsgagoh tz orl ocllogtnndghll clla gn orgl locah ydl stlgog lsh l dscdola dna etnzghala 

vdlla tn orl tsgngtnl tz shtzlllthl zhta  dvcs gng lhlgohi gdhydn gng lhlgohi dna  dirsdn 

gng lhlgohi dna gl etnlgalhla ot rd l orl hlocghla sl ls tz  dsgagoh. tn thalh ot gn llogidol orl 
hlsgdvgsgoh tz orl hllldher ocllogtnndghlli zghlo ir ocllogtnndghll ylhl aglohgvcola dna etssleola gn orl 

lodoglogeds etaacngohn  rlni  sllncp ltzoydhl ydl clla ot edsecsdol  htnvderol dssrd etlzzgeglno. 
eg ln ordo orl  htnvderol dssrd zth orl ocllogtnndghll ydl edsecsdola ot vl dhtcna  (87rn=α) th 

rgirlhi orl hllldher ocllogtnndghll dhl etnlgalhla ot rd l deelsodvsl hlsgdvgsgoh. 
tn orgl locahi ot dndshil orl adod tvodgnla zhta orl ocllogtnndghlli allehgsog l dndshlgl ydl 

slhzthala clgni zhloclneh aglohgvcogtn dna slhelnodiln lth gnzlhlnogds lodoglogeli gldhltn ethhlsdogtn 

etlzzgeglno ydl clla dna dndshila ygor  g  ncp dna anels ltzoydhl. 
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Findings 

c otods tz nr ocllogtnndghll ylhl aglohgvcolai tz yrger ap etasslola ocllogtnndghll ylhl  

c otods tz nr ocllogtnndghll ylhl aglohgvcolai tz yrger ap etasslola ocllogtnndghll ylhl hlelg la 

zhta orl lassthllln  rlll etnodgnla etasslol gnzthadogtn dna ylhl dndshila. elhli orl 

allehgsog l lodoglogel dhl zghlo shlllnola gn  dvsl (1) dna orlni gn orl gnzlhlnogds lodoglogel lleogtni 

lder ocllogtn gl hdglla dna lcvlloclnosh dndshila . 

s   ysa e DaDyane  nhy ty snyanDn sisylanD ataD 

odgn tcllogtnt tl orlhl d hlsdogtnlrgs vloylln orl etastnlnol tz antyslail adndilalno dna 

lassthll ehldog goh do gdhydn gng lhlgoh? 

tn thalh ot gn llogidol orgl ocllogtni orl etastnlnol tz antyslail adndilalno dna orlgh 

hlsdogtnlrgs ygor lassthll ehldog goh ylhl dndshila.  rl adod hlsdola ot orgl dndshlgl dhl shlllnola 

gn  dvsl c.  

 dvsl ct  thhlsdogtn vloylln antyslail adndilalno etastnlnol dna lassthll ehldog goh  

 hldog goh 
 ntyslail adndilalno 

etastnlnol 
 

 
 

0.812 1.000 
Pearson 

Correlation  ntyslail 

adndilalno 

etastnlnol 
gldhltn 

ethhlsdogtn 

etlzzgeglno 

0,000 0 Sig. (2-tailed) 

54 54 N 

1.000 0.812 
Pearson 

Correlation 
 hldog goh 

0 0,000 Sig. (2-tailed) 

54 54 N 

 

e beny  1: snDisap ataytiy snysnttws psaiyss s i nsaD aiDytiyp sg ayDaahnsDa  yitpet nnD 

Percentage Frequency Category Variable 

    

100 % 54 Male 
elnalh 

0 % 0 Female 

11.1 % 6 20-25 years old 

Age 
51.8 % 28 26-30 years old 

29.6 % 16 31-35 years old 

7,5 % 4 36 years and older 

0 % 0  deedsdchldol 

aacedogtnds  odocl 
0 % 0 clltegdolol alihll 

94.5 % 51  derlsthol alihll 

5.5 % 3 odlolhol alihll 

35.1 % 19 5 hldhl dna cnalh 

otha anslhglnel 
44.4 % 24 6-10 years 

14.8 % 8 11-15 hldhl 

5.6 % 3 16 hldhl dna cs 
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cl tvllh la gn  dvsl ci orl ollo hllcsol lrty ordo orl ethhlsdogtn etlzzgeglno vloylln orl oyt 

 dhgdvslli antyslail adndilalno etastnlnol dna lassthll ehldog gohi gl locds ot  

(h 7 rnα c). cna orgl gl d stlgog l dna lgingzgedno hlsdogtnlrgsi dna orl lgingzgednel sl ls tz orgl ollo 

gl ( gi 7 rnrrr), yrger gnagedoll orl  dsgagoh tz orl ollon cna orlgh ethhlsdogtn  dscl gl dslt  lhh 

lohtni. 

Sub-question 1: Il orlhl d lgingzgedno hlsdogtnlrgs vloylln antyslail deocglgogtn dna lassthll ehldog goh 

do gdhydn gng lhlgoh? 

 dvsl it  rl ilsdogtnlrgs vloylln antyslail deocglgogtn dna lassthll ehldog goh 

Independent 

variable 

The dependent 

variable 
N Sig (2-tailed) 

Pearson 

correlation 

The extent of the 

relationship 

 ntyslail 

ceocglgogtn 
aassthll 

 hldog goh 
54 0.000 0.576** 

ilsdog lsh lohtni 

dna stlgog l 

As can be seen from the results of Table (3), it shows that there is a significant positive 

relationship between knowledge acquisition and creativity at the level of (Sig = 0.000) and 

this relationship is relatively strong. Its correlation coefficient is (r = 0.576). And this means 

that the more knowledge acquisition among employees increases, the more creativity they 

have. 
Sub-question 2: Is there a significant relationship between knowledge transfer and employee 

creativity at Parwan University? 

Table 4: Relationship between knowledge transfer and employee creativity. 

Independent 

variable 

The dependent 

variable 
N Sig (2-tailed) 

Pearson 

correlation 

The extent of the 

relationship 

knowledge 

transfer 

aassthll 

 hldog goh 
54 0.000 0.673** lohtni dna stlgog l 

As can be seen in Table (4), the correlation coefficient between knowledge transfer and 

employee creativity is (r = 0.673), indicating a positive and direct relationship at a 

significance level of (Sig = 0.000), and the strength of this relationship is strong. So it can be 

concluded that knowledge transfer has a significant impact on employee creativity. 

Sub-question 3: Is there a significant relationship between knowledge creation and employee 

creativity at Parwan University? 

Table 5: Relationship between knowledge creation and employee creativity. 

Independent 

variable 

The dependent 

variable 
N Sig (2-tailed) 

Pearson 

correlation 

The extent of the 

relationship 

knowledge 

creation 

aassthll 

 hldog goh 
54 0.000 0.592** 

Relatively strong 

and positive 

As can be seen in Table (5), the obtained data indicate that the relationship between 

knowledge creation and creativity is positive and significant (r = 0.592), with the 
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significance level (Sig = 0.000) being smaller than the error threshold (0.05), and this 

relationship is relatively strong. 

Sub-question 4: Is there a significant relationship between knowledge application and creativity of Parwan 

University employees? 

Table 6: Relationship between knowledge application and employee creativity 

Independent 

variable 

The dependent 

variable 
N Sig (2-tailed) 

Pearson 

correlation 

The extent of the 

relationship 

knowledge 

application 

aassthll 

 hldog goh 
54 0.000 0.726** 

Very strong and 

positive 

As shown in Table (6), the results indicate that there is a positive and significant 

relationship between knowledge application and employee creativity, with a significance 

level of (Sig = 0.000), and this relationship is very strong (r = 0.726). The more knowledge 

application among employees increases, the more creativity they will have. 

Discussion  
The findings of the present study indicate that the components of knowledge 
management—knowledge acquisition, knowledge creation, knowledge transfer, and 
knowledge application—have a positive and significant relationship with the creativity of 
employees at Parwan University (r = 0.812). This strong correlation suggests that effective 
knowledge management practices are closely associated with higher levels of employee 
creativity. These results are consistent with previous studies conducted by Niaz Azari et 
al. (2011), Hatami (2013), Hamid and Nayan (2009), Qulipour Glojeh Hasan et al. (2009), 
Fathian et al. (2005), and Hadizadeh Moqadam and Mohebi (2013), as well as with the 
findings of Ahmadi Baladehi (2014), Khadem Abbas Khiabani (2006), and Yousefi and 
Suleimani (2011), all of which confirmed a meaningful relationship between knowledge 
management and creativity. 
Similarly, the research of Najmeh Nir and Abdul Rasool Jokar (2012) reported a positive 
and significant relationship between knowledge management and creativity (r = 0.261). 
Although the magnitude of the correlation differs from that of the present study, both 
findings confirm the existence of a direct relationship between the two variables. 
The results are also comparable with the study of Zeinab Qulizadeh (2014), which 
demonstrated significant relationships between various knowledge management 
dimensions and organizational innovation. In her research, knowledge acquisition showed 
a significant relationship with innovation (Sig < 0.01) and a correlation intensity of 33.7%. 
In the present study, knowledge acquisition similarly demonstrated a positive and 
relatively strong relationship with employee creativity (r = 0.576, Sig = 0.000). 
Regarding knowledge transfer, Qulizadeh reported a significant relationship (Sig < 0.01) 
with a correlation intensity of 15.4%. In the current research, the Pearson correlation 
coefficient between knowledge transfer and creativity was stronger (r = 0.673, Sig = 0.000), 
indicating a significant, positive, and direct relationship. 
Knowledge creation in Qulizadeh’s study also showed a significant relationship with 
innovation (p < 0.01) and a correlation intensity of 20.7%, which aligns with the present 
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study’s finding of a significant and relatively strong relationship between knowledge 
creation and employee creativity (r = 0.592, Sig = 0.000). 
Furthermore, knowledge application demonstrated a significant relationship with 
innovation in Qulizadeh’s research (Sig < 0.01). In the present study, knowledge 
application showed a very strong and significant relationship with employee creativity (r = 
0.726, Sig = 0.000). Likewise, Taleqani et al. (2011) found that knowledge creation, 
retention, transfer, and application significantly relate to organizational innovation, with 
the highest correlation attributed to knowledge application (0.87). 
Among all components examined in this study, knowledge application exhibited the 
highest correlation with creativity (r = 0.726), while knowledge acquisition showed the 
lowest (r = 0.576). This finding reinforces the perspective of many scholars who consider 
knowledge application the most critical stage in the knowledge management process. 
Competitive advantage does not merely depend on possessing knowledge resources but 
on effectively utilizing them in organizational operations and decision-making processes. 
These findings suggest that strengthening knowledge management processes—
particularly knowledge application—can significantly enhance employee creativity. 
Moreover, organizational culture plays a crucial role. An innovative and supportive 
culture fosters creativity, whereas a rigid and directive culture may suppress it. Therefore, 
cultivating an environment that values idea generation and collaboration is essential for 
transforming knowledge into innovation. 

Conclusion 

Based on the findings of this study, it can be concluded that there is a strong, positive, and 
significant relationship between the components of knowledge management and 
employee creativity at Parwan University. Enhancing knowledge acquisition, creation, 
transfer, and especially application increases the likelihood of improving creativity and 
expanding opportunities for generating new ideas within the university. However, the 
results also suggest that employees do not consistently engage in systematic knowledge 
management practices in their daily work. Instead, they are often preoccupied with 
routine operational tasks, which may contribute to stagnation and lower performance in 
knowledge management processes. Centralized decision-making structures, excessive 
emphasis on acquiring existing knowledge rather than applying it creatively, and strict 
adherence to predetermined systems appear to limit flexibility and innovation. Therefore, 
it is essential for university administrators to prioritize the development of effective 
knowledge management systems and to decentralize decision-making where possible. 
Universities should create an enabling environment that facilitates knowledge acquisition, 
sharing, creation, and application, encourages collaboration, and transforms knowledge 
from an individual and latent asset into a collective and explicit resource. By fostering a 
supportive organizational culture and strengthening knowledge management processes, 
the university can enhance creativity, improve organizational performance, and create 
sustainable opportunities for growth and advancement. 
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